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had a response rate of 36%—far too low for
accurate projections.

Claim #3: The demand for IT workers will
double in the next 10 years and there will not
be enough of a supply of U.S. workers to
meet it.

Response: Who says we can’t meet it? The
demand for IT workers doubled over the last
10 years and it was satisfied right here in the
U.S. by people from a wide variety of edu-
cational backgrounds. At least half of the
jobs require a two-year college degree or
less. Let the demand double again. With
well-planned policies of training and edu-
cation and the natural market response of
Americans looking for good jobs that pay
well, we will meet that demand again.

What is the ITAA’s excuse for these bad
numbers? Their only response is to stop ‘‘ar-
guing over methodology’’ so we can fix a
problem that they can’t even document.
Could it be that foreign workers are cheaper,
and they are trying to pull one over on Con-
gress so they can cut their costs?

Before we invite thousands of foreign
workers in to take American jobs, the indus-
try owes us some straight answers.

RON KLINK.

f

The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from North Carolina (Mr.
JONES) is recognized for 5 minutes.

(Mr. JONES addressed the House. His
remarks will appear hereafter in the
Extensions of Remarks.)
f

The SPEAKER pro tempore. Under a
previous order of the House, the gentle-
woman from Texas (Ms. JACKSON-LEE)
is recognized for 5 minutes.

(Ms. JACKSON-LEE addressed the
House. Her remarks will appear here-
after in the Extensions of Remarks.)
f

The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from Texas (Mr. SESSIONS) is
recognized for 5 minutes.

(Mr. SESSIONS addressed the House.
His remarks will appear hereafter in
the Extensions of Remarks.)
f

The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from California (Mr. HORN) is
recognized for 5 minutes.

(Mr. HORN addressed the House. His
remarks will appear hereafter in the
Extensions of Remarks.)
f

The SPEAKER pro tempore. Under a
previous order of the House, the gen-
tleman from New Jersey (Mr. SAXTON)
is recognized for 5 minutes.

(Mr. SAXTON addressed the House.
His remarks will appear hereafter in
the Extensions of Remarks.)
f

THE PAYCHECK PROTECTION ACT

The SPEAKER pro tempore. Under
the Speaker’s announced policy of Jan-
uary 7, 1997, the gentleman from Colo-
rado (Mr. BOB SCHAFFER) is recognized
for half the time between now and mid-
night, approximately 121⁄2 minutes, as
the designee of the majority leader.

Mr. BOB SCHAFFER of Colorado.
Mr. Speaker, I rise tonight on the occa-

sion of this special order to speak
about one of the most basic compo-
nents of campaign finance reform that
we have to deal with here in the
present Congress and certainly
throughout the country as well.

There has been a lot of talk, Mr.
Speaker, about various ways and strat-
egies to reinstitute a sense of fairness
and confidence in our election laws
among the American people. But while
the discussions about limited campaign
funds, about reporting requirements,
about various strategies to disclose the
campaign contributions and expendi-
tures of candidates seems to be occupy-
ing the center of political debate on
campaign finance reform, I believe
there is a much more fundamental
issue that we need to deal with, and
that is known as the Paycheck Protec-
tion Act.

What happens today in a strategy to
raise funds for various campaigns is
that we have a number of organizations
that have found creative ways to with-
draw the wages of hard-working Ameri-
cans and siphon those dollars off for
political causes of various sorts. Now,
this often occurs without the consent
or even the knowledge of the wage
earner, who is working hard to earn the
cash to make all this possible.

It occurs in many different settings,
but most generally the biggest culprit
seems to be labor unions. Labor unions
persuade prospective employees to join
their organizations for a variety of
very attractive causes. One would be
agency representation and collective
bargaining, for example. And while
those are legitimate functions of labor
unions, functions that I think most
people would support and agree with,
few people would agree that it is also a
good idea to siphon a portion of a
worker’s wages associated with union
dues or agency fees and divert those
dollars toward political campaigns of
various sorts, often campaigns that the
union worker themselves, the wage
earner themselves, do not support.

I want to offer a couple of examples
that I think Members ought to con-
sider. If we read today’s headlines, for
example, ‘‘Ex-Teamsters Official In-
dicted’’. This deals with just one labor
union. There are several. And there are
several that are very honorable and
worthwhile organizations.

I am focusing on the one in yester-
day’s headline, being the Teamsters
Union. This is in the Washington
Times. ‘‘A Federal Grand Jury indicted
the Teamsters former political director
yesterday on charges of giving $1.1 mil-
lion in union funds to the Democratic
Party, the AFL–CIO and liberal advo-
cacy groups so they would launder por-
tions into the reelection campaign of
Teamsters President Ron Carey.

Now, the Committee on Education
and the Workforce is investigating this
particular scandal, particularly the
Oversight and Investigations Sub-
committee therein under the leader-
ship of the gentleman from Michigan
(Mr. HOEKSTRA). And what we are un-

covering in that committee is just dis-
closure after disclosure after disclosure
and additional revelations about
money laundering schemes through the
Teamsters Union.

Now, here we have an example of
union dues that are being used and
misused and laundered to benefit cer-
tain political campaigns.

There are some people, no doubt
within these organizations, that sup-
port these particular political activi-
ties and political causes. And for them
this money laundering scheme is cer-
tainly to their advantage and to their
benefit. But the vast majority of union
members and certainly Teamsters
Union members do not approve of
money laundering. They do not ap-
prove of having pension funds and
other funds diverted toward political
causes of various sorts without their
knowledge and without their consent.

Now, these are matters of a very dif-
ferent nature than the general cam-
paigns that myself or other Members of
this Congress engage in, or at the State
legislative level or county commis-
sioners level, at a local level back
home, or on an issue advocacy basis.

But those second kinds of campaigns
that I mentioned are also the kinds of
campaigns that receive political funds
from union dues and from the wages of
hard-working Americans without the
consent or knowledge of the wage earn-
er.

It does not seem to be too difficult a
question to ask nor to answer in Amer-
ica as follows: Should anyone be forced
or compelled to contribute their hard-
earned wages to a political campaign
they do not support? I think the an-
swer is clearly no. It is hard to believe
that there is anyone in America who
would answer in the affirmative when
given such a question.

The most recent national polls on the
subject, and I am referring to this
chart here on my right which shows
where public opinion registers on this
particular topic. A recent poll by John
McLaughlin and Associates asked
Americans across the country whether
they approved or disapprove of a new
Federal law that would protect work-
ers paychecks. In other words, a law
that would prevent any organization,
corporations or labor organizations
from siphoning off a portion of a wage
earner’s paycheck and directing it to-
wards politics without the consent of
the wage earner. Would Americans sup-
port a Federal law that would protect
paychecks and protect them from such
a travesty?

Among all voters, 80 percent of the
American people have told us that they
support a law to that effect. Looking
way over here on the chart, only 16 per-
cent of the American voters believe
that labor unions and other political
groups ought to be able to siphon cash
out of wage earners’ paychecks without
their consent.

Interestingly enough, those numbers
are identical to what we find in union
households. In fact, this poll oversam-
pled union households throughout
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